MaiMed

Social and environmental Code of Conduct

Guidelines for the Compliance of Social and environmental Standards

We, the

MaiMed GmbH
Robert-Koch-Str. 1-7
29643 Neuenkirchen
Germany

hereby declare that we are committed to respecting human rights and environmental obligations
within our supply chain and that we consider the protection of human rights as a central element.

We expect our managers and employees to act as role models while representing our company, with
regard to our own business operations. To this end we expect our employees to respect internationally
recognized human rights and environmental obligations, take care to prevent human rights violations
and environmental pollution and to implement applicable law while carrying out their wor.

Introduction

The human rights and the dignity of every person must be respected and protected. Humanely working
conditions must be offered to all employees. The social code of conduct (SCoC) was formulated to
protect the right and freedom of each individual. In this SCoC the MaiMed GmbH defines a guide of
practice that has to be implemented by all partners and suppliers. This guidances provide the basis for
every collaboration.

1. Forced Labour

The voluntariness of employment must be guaranteed. Compulsory labour, servitude, slavery, dept
bondage or serfdom is prohibited. Every illegal form of labour is not allowed. Employees must be
approached to never be the subject of any regulation that endow their freedom of movement.

2. Child Labour
Child labor forced labor and slavery: We condemn all forms of child labor, forced labor and slavery.

3. Discrimination

All people enjoy equal treatment. We reject any form of unequal treatment, be it based on the grounds
of national and ethnic origin, social origin or status, health status, disability, sexual orientation, age,
gender, political opinion or affiliation, religion or belief, unless it is justified by the requirements of
employment; unequal treatment includes, in particular, the payment of unequal remuneration for
work of equal value.
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4. Labor Conditions

The working conditions must be humanely. The wages and benefits have to fulfill at least the statutory
or industrial minimum, depending on which of both is higher. The disbursement of the wages and
benefits has to proceed regular, on time and directly to the employee. Working hours must follow the
prevailing law and industrial standards, orienting on which one is more stringent. Every
accommodation allocated by the employer have to correlate humane conditions of living, or at least
fulfill the current statutory standards. Physical abuse or endangerment, humiliation and injustly
punishment, chastisement, harassment whether sexual or any other way, as well as intimidation by
the employer is strictly forbidden.

5. Safety and Health
A safe working environment including the occupational-related hygiene must be extended to restrain
and support the protection of health.

6. Environment

Environmental damage: We expect our managers and employees to prevent any kind of environmental
damage. This includes causing harmful soil changes, water and air pollution, harmful noise emissions
and excessive water consumption. In this context, we expect our suppliers to implement an analysis
and management system to achieve continuous improvement and ensure compliance with applicable
law.

Managing Direktor/CEO
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